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Happy New Year!  

I hope everyone enjoyed the holi-

days and had time to relax, recharge, 

and prepare for the challenges of 

2016.  Did any of you make resolu-

tions for the new year? According to 

the Statistic Brain Research Institute, 

45 percent of us usually do.  Of those 

resolutions made, 47 percent relate 

to self-improvement and education. 

Hopefully, we are all always looking 

for ways to learn and grow. AGA pro-

vides many ways to develop our-

selves both personally and profes-

sionally. The monthly luncheons pro-

vide the opportunity for us to net-

work with other members that you 

may not get to see in your normal 

course of business. The annual social 

event lets us connect with others on 

more personal level. The community 

service projects allow us to give back 

to the community. Involvement in 

chapter governance can enhance our 

collaboration and leadership skills. 

And of course, we have so many for-

mal education opportunities 

throughout the year. I realize that 

participating in all of these areas may 

not be possible but I hope each 

member can find at least one area 

that you feel would benefit your de-

velopment. 

A great education opportunity is  

coming in March. I am sure you have 

already heard that our chapter will 

be hosting the Southeast Region Pro-

fessional Development Training 

(PDT) at the Gaylord Opryland Hotel. 

Gerry Boaz is leading the way in the 

planning process and the com-

mittees are hard at work. Ann Eb-

berts, AGA’s Chief Executive Officer, 

will be speaking as well as many oth-

ers. Please mark your calendars for 

March 29-30 and spread the word! 

Finally, I want to encourage every-

one to participate in the community 

service project this month. We are 

taking donations for End Slavery 

whose mission is to promote healing 

of human trafficking survivors. Look 

for details later in the newsletter.  

Also, I want to extend a big thank 

you to those who answered the call 

to serve at the Nashville Rescue Mis-

sion. 

I hope to see everyone at the Febru-

ary luncheon. This will be a joint 

meeting with the Association of Cer-

tified Fraud Examiners. They have 

arranged for Brian Fazenbaker with 

the Federal Bureau of Investigation 

to speak. I am sure you will not want 

to miss it! 

Penny 



SAVE THE DATE! 

2015-2016 Luncheon Meeting Dates 

 

August 31, 2015 

October 5, 2015 

November 2, 2015 

December 7, 2015 

January 4, 2016 

February 1, 2016 

March 7, 2016 

April 4, 2016 

May 9, 2016 

 

2015-2016 CEC Meeting Dates 

 

August 27, 2015 

October 1, 2015 

October 29, 2015 

December 3, 2015 

December 17, 2015 

January 28, 2016 

March 3, 2016 

March 31, 2016 

May 5, 2016 

Deadlines for Newsletter Submissions 2015-2016  

 

September 4, 2015 

October 9, 2015 

November 6, 2015 

December 11, 2015 

January 8, 2016 

February 5, 2016 

March 11, 2016 

April 8, 2016 

May 12, 2016 

 

2015-2016 Audio Conference Dates 

 

September 2, 2015 — Cyber Security 

September 23, 2015 — Human Capital 

October 21, 2015 — Fraud Prevention 

November 4, 2015 — Omni-Circular 

January 27, 2016 — Government Financial           

            Management 

February 17, 2016 — Fraud Prevention 

March 9, 2016 — Grants 

April 13, 2016 — DATA Act 

May 11, 2016 — Ethics 

 



February Luncheon Speaker 
Special Agent Brian E. Fazenbaker — FBI 

In 1995, Special Agent (SA) Brian E. Fazenbaker en-
tered the Federal Bureau of Investigation Academy 
at Quantico, Virginia. After graduation, SA Fazenba-
ker was assigned to the FBI's Buffalo Field Division, 
Buffalo, New York. SA Fazenbaker was assigned to 
the Violent Crimes Task Force responsible for investi-
gating gangs, bank robberies, drug offenses, fugitive 
matters, extortions, and kidnappings. While in Buffa-
lo SA Fazenbaker was also assigned to the Special 
Operations Group (SOG) where he worked under-
cover operations and surveillance for investigations 
involving Organized Crime and Public Corruption.  

In 1999, SA Fazenbaker transferred from Buffalo to 
the FBI's Memphis Division; Nashville Resident Agen-
cy. SA Fazenbaker was assigned to the White Collar 
crime squad which investigates Public Corruption, 
Civil Rights and Financial Frauds, to include Corpo-
rate Fraud, Securities and Commodities Fraud, 
Healthcare Fraud, Mortgage Fraud, Mass Marketing 
Fraud, Insurance Fraud, Identity Theft, and Money 
Laundering. SA Fazenbaker's primary responsibility 
was the investigation of Public Corruption. He has 
investigated numerous significant public corruption 
matters to include Operation Crooked Highway; a 
sophisticated Undercover Operation into the illegal 
issuance of drivers licenses to undocumented illegal 
aliens by corrupt Tennessee public officials.  

In 2008, SA Fazenbaker transferred from the Nash-
ville Resident Agency to the Memphis Division, Co-
lumbia Resident Agency. SA Fazenbaker was as-
signed as co-case agent on the firebombing of the 
Islamic Center of Columbia in April 2008. The investi-
gation involved a group of white extremist who in-
tentionally set fire to the religious facility. SA Fazen-
baker was the case agent for Operation Empty Arms; 
an Organized Drug Task Force (OCDETF) which tar-
geted gang related violence and drug trafficking in 
Maury County, TN. The investigative efforts of Feder-
al, State and local law enforcement agencies target-
ed the major gang problems throughout the commu-
nity and significantly reduced violent crime  

 

associated with gang violence. SA Fazenbaker is a 
Certified Fraud Examiner (CFE) and a Certified 
Computer Analysis Response Team (CART) Tech-
nician. SA Fazenbaker has been trained in com-
puter digital extraction techniques as a Certified 
Digital Extraction Technician (DExT). SA Fazenba-
ker is certified to image computer systems and 
conduct forensic analysis of computer images. He 
has received training in use of Access Data's FTK 
Imager and AD Lab Forensic Software.  

SA Fazenbaker was born in Cumberland, Mary-
land, and graduated from Allegany High School in 
1980. SA Fazenbaker entered the University of 
Maryland and received a Bachelor's of Art Degree 
in Law Enforcement in 1985. SA Fazenbaker en-
tered active duty as a commissioned officer in the 
United States Air Force; obtaining the rank of 
Captain. SA Fazenbaker served throughout the 
United States and the European Theatre.  

SA Fazenbaker continued his graduate work at 
the University of Arkansas and received a Mas-
ter's of Science Degree in Operations Manage-
ment in 1988.  



Member and Committee News 

 

 

Lin Johnson, Shelby County Schools, No Sponsor 

Ange Nyirahirwa, Finance and Administration, Spon-                                      
 sored by Charles Larry Gardner 

Frazier Williams, State of Tennessee, Sponsored by 
 Karen Kay Wilson 

 

 

Congratulations to Melissa Boaz, Legislative Audit Manag-

er in the Financial and Compliance Investigations Unit in 

the Comptroller’s Office, who has been selected to serve 

on the 2016 Tennessee Government Leadership Council.  

The council is a consortium of alumni leaders from LEAD 

Tennessee, the Tennessee Government Executive Insti-

tute (TGEI), and the Tennessee Government Manage-

ment Institute (TGMI), which provides strategic guidance 

in continual improvement opportunities for leaders in 

Tennessee state government.  Melissa is a graduate of 

LEAD Tennessee and TGMI. 

 

 

We begin anew! Starting in January, we have a new con-

test for another $100 cash prize for the member who 

sponsors the most new members between January 1 and 

April 30! Start now and be ahead of the rush! A benefit of 

joining now is that if a new member joins in January or 

February, they will receive membership through the en-

tire 2016/2017 program year. That’s right, a new mem-

ber in January or February will have an expiration date of 

April 30, 2017.  

Please review your profile at the national site and update 

your information, especially email address and USPS mail 

address. Alternatively, you may send in changes to the 

national office at agamembers@agacgfm.org. Renewal 

season is upon us, so watch your USPS mailbox for a mail-

ing from AGA. 

 

Membership 

Welcome New Members!  

 

 

As an AGA member, you gain access to a host of bene-

fits designed to support your career growth and your 

success. Key benefits include: 

 

 Education and networking opportunities through 

more than 100 AGA Chapters 

 Four annual national training events with member 

rates that save you more than $150 per event 

 Social networking on LinkedIn 

 Access to the online members' directory 

 Awards and Scholarship programs 

 Leadership and Volunteer opportunities at the chap-

ter and national level 

 Career Center and Online Job Bank 

 Young Professionals program 

 Hundreds of Continuing Professional Education op-

portunities 

 Complimentary members-only webinars 

 Member discounts for online CPE opportunities 

 Advocacy: AGA provides valuable input to standards-

setting bodies and policy-makers on behalf of the 

government financial management profession 

 Subscription to the quarterly Journal of Government 

Financial Management 

 Topics weekly e-newsletter 

 Thought Leadership library 

 Discount on CGFM renewal fees 

 Web Conferences 

  

Join Today! View the membership types and choose 
one that's right for you. 

Membership Benefits 

Melissa Boaz 

mailto:agamembers@agacgfm.org
http://www.agacgfm.org/Membership/AGA-Chapters.aspx
http://www.agacgfm.org/Events---CPE/National-Training-Events.aspx
http://www.linkedin.com/groups?home=&gid=1049477&trk=anet_ug_hm
http://www.agacgfm.org/Membership/Awards---Recognition-(1).aspx
http://www.agacgfm.org/About/Governance.aspx
http://aga.careerbank.com/home/
http://www.agacgfm.org/Events---CPE/Calendar.aspx
http://www.agacgfm.org/Events---CPE/Earn-CPE-Online.aspx
http://www.agacgfm.org/Research---Publications/Journal.aspx
http://www.agacgfm.org/Research---Publications/Journal.aspx
http://www.agacgfm.org/Research---Publications/Topics-e-newsletter.aspx
http://www.agacgfm.org/Research---Publications/Thought-Leadership-Library.aspx
http://www.agacgfm.org/CGFM-Certification/Maintaining-Certification.aspx
http://www.agacgfm.org/Events---CPE/Audio-Conferences.aspx
http://www.agacgfm.org/Membership/Join-or-Renew.aspx
http://www.agacgfm.org/Membership/Join-or-Renew.aspx


Anyone interested in completing an application needs to contact Jeff Hughes. Applications are due back to Jeff no later than 
Friday, March 18, 2016.  Also, Chapter Scholarships have been posted online and are due March 27, 2016. http://
nashvilleaga.org/scholarships_bk.html   Lastly, National Scholarships are also available and more information can be found at: 
https://www.agacgfm.org/Membership/Connect/Awards-Recognition/National-Academic-Scholarships.aspx 

  

 

Awards Committee — National Spring Awards 

Award Sector Description 

Robert W. King 
Memorial Award 

any AGA member 
not serving on 
NEC 

Awards members who have enhanced the prestigiousness of AGA 

Einhorn-Gary 
Award 

AGA member or 
organization 

Any AGA member or organization that has, over a sustained period of time, made 
major contributions which have advanced government accountability at the federal, 
state, and/or local level is eligible for the award. 

Frank Greathouse 
Distinguished 
Leadership Award 

any government 
employee 

Recognizing government employees who have demonstrated sustained outstanding 
leadership and notable contributions to financial management, and have encouraged 
increased interest, growth, development and distinctive leadership in the field of fi-
nancial management. 

Achievement of 
the Year Award 

any government 
employee 

Recognizing leadership or outstanding achievement in developing, implementing, and 
improving financial management in government service in the past year. 

Educator Award anyone 
Recognizing individuals who have made significant contributions to the education and 
training of government financial managers. 

Cornelius E. Tier-
ney/Ernst & 
Young Research 
Award 

individuals with 
at least 15 years 
of service 

Recognize individuals who throughout their careers have made continuous contribu-
tions to governmental financial management by their direct participation in research 
activities and/or through their encouragement and support of others engaged in gov-
ernment financial management research. 

Chapter Service 
Award 

Chapter Member 

The award recognizes service to a chapter. Eligible nominees will have made consist-
ently important contributions to the development and enhancement of a chapter, 
and distinguished or spectacular contributions to a chapter during the year of the 
nomination. These would be individuals who, for example, played a key role in estab-
lishing new chapters, revitalizing old chapters, developing innovative programs, pro-
moting significantly increased attendance and participation, bringing substantive 
recognition and credit to chapter activities, or substantially improving communica-
tions with chapter members. 

Community Ser-
vice Award 

chapter level 
(Community Ser-
vice committee) 

The award recognizes chapters that have demonstrated an outstanding commitment 
to community service by participating in a number of community service projects or 
by participating in one project, which requires significant commitment of time and/or 
resources. 

International 
Achievement 
Award 

any government 
employee 

Recognizing leadership or outstanding achievement in international government fi-
nancial management. 

Chapter CGFM 
Award 

chapter level 
(CGFM com-
mittee) 

Receipt of the award reflects that a chapter has dedicated significant time and re-
sources to further the recognition and integrity of the CGFM Program. 

Emerging Leader 
Award of Excel-
lence 

any government 
employee with 5-
10 years of ser-
vice 

Recognizing younger government financial managers for notable contributions to-
ward excellence in financial management. It is hoped that this recognition will en-
courage others to achieve early in their professional lives. 

Regional Coordi-
nator Award 

any Regional Co-
ordinator 

Recognize Regional Coordinators who have done an outstanding job in assisting chap-
ters in the areas of certification, chapter assistance and development, education and 
membership/early careers. 

http://nashvilleaga.org/scholarships_bk.html
http://nashvilleaga.org/scholarships_bk.html
https://www.agacgfm.org/Membership/Connect/Awards-Recognition/National-Academic-Scholarships.aspx


CGFM Committee News 

New Year, New CGFM! 
Each year, many people make resolutions for the 
New Year. If you are like me, you have made and 
broken so many resolutions over the years that you 
almost want to stop making them in the first place. 
Well, in spite of my own cynicism, I’d like to encour-
age everyone to make a resolution to invest in your 
own professional development this year. Maybe 
there are some training opportunities that you want 
to pursue this year. Maybe you are going to start (or 
continue) pursuing a post-graduate degree. Or may-
be you are going to work towards a professional cer-
tification. If you fall in to the last category, I highly 
recommend the Certified Government Financial 
Manager (CGFM) designation. Combine some study-
ing with the professional experience you already 
possess, and you could be on your way to earning 
the CGFM certification in no time. The CGFM Com-
mittee of the Nashville AGA Chapter is here to help 
support current and future CGFM’s, so let’s get you 
up to speed on the latest news: 
 
Congratulations To Our Newest CGFM 
In December, Mark Tucker became our chapter’s 
latest member to earn the CGFM designation. Mark 
is the Deputy Finance Director for Rutherford Coun-
ty Government, and he is the third Nashville Chapter 
member to earn the CGFM designation since Sep-
tember. Please join me in congratulating Mark on his 
great accomplishment! 
 
Study Guide Lending Library Available 
The Nashville Chapter is proud to offer a lending li-
brary of official CGFM study guides to its members. 
We have the most recent issues of each of the three 
study guides available for chapter members to bor-
row. Save $85 for each study guide you borrow from 
the chapter rather than buying them yourself. Five 
members have already taken advantage of borrow-
ing a study guide. Please contact Michael Winston if 
you are interested in checking one out.  
 

 

 

 

 

 

Aspiring CGFM Survey 
The CGFM Committee has developed a survey to 
identify opportunities to assist members pursuing 
the CGFM. The survey offers members a chance to 
confidentially report where they are in the pro-
cess of getting their CGFM and what tools would 
help them succeed. If you are currently pursuing 
the CGFM or have even thought about getting it, 
please complete the survey at the link here. This 
will help the committee better know how to help 
each of you succeed. Want to join a study group? 
Want to take an official review course? Complete 
the survey and we will use the results to identify 
barriers and help you overcome them to earn 
your CGFM. (Special thanks to the chapter web-
masters for helping us create the survey!) 
 
CGFM Study Groups Forming Soon 
Are you having a tough time studying on your 
own? Want a couple friends to prepare for the 
exams with? We will be setting up study groups 
soon to help you on your way to getting the 
CGFM. Complete the Aspiring CGFM Survey here 
so we know which exam(s) you need help with, 
where you would like to meet, and when you are 
available. Based on the results, we will form as 
many groups as we can to help you prepare for 
the exams. 
 
If you have any questions about the CGFM certifi-
cation, please contact Michael Winston at         
Michael.Winston@tn.gov. 
 

http://www.nashvilleaga.org/surveys/index.php?sid=38678&lang=en
http://www.nashvilleaga.org/surveys/index.php?sid=38678&lang=en
mailto:Michael.Winston@tn.gov


  

 

Community Service Committee  



Save the Date! 

Save the Date!!! March 29-30, 2016 

Association of Government Accountants 

Southeast Region Professional Development Training 

 “Envisioning the Opportunities” 

 

 

 16 CPE Hours 

 Gaylord Opryland Resort and Convention Center 

 Nashville, Tennessee 

 

 More information on registration and speakers will be forthcoming! 

 

 Check out www.nashvilleaga.org/regionalaga.htm for details.    

 

 

 AGA Core Values: Service, Accountability, Integrity, Leadership (SAIL) 

http://www.nashvilleaga.org/regionalAga.htm


Member News/Spotlight 

 
 
 
 
 
 
 
 
 
 
 

 
 
I was born in Michigan but have been a Tennessean 
since 1971.  I started initially in Murfreesboro, then 
moved to  
Knoxville where I obtained my undergraduate degree 
from the University of Tennessee in 1982. GO VOLS! I 
started my accounting career in internal audit with Na-
tional Health Corporation, but stayed there only a year.  
I switched to public accounting in 1983 and obtained my 
official certification to practice public accounting in 
1986.   
 
Over the next 25 years, I worked as a CPA in the private 
sector on a variety of engagements (audits, reviews, 
compilations, tax, management advisory services) for a 
variety of industries (construction, retail, services, mort-
gage banking, restaurants, not-for-profits).  I loved the 
world of public accounting, despite the hours, mainly 
due to the variety of people I got to work with and for, 
but also due to the variety of engagements for which I 
was responsible.  
 
In 2011, I was asked to consider coming to work for the 
State of Tennessee as the Internal Audit Director for the 
Department of General Services (DGS). I had always 
feared that I would be bored if I was in any environment 
other than public accounting, but once I researched 
DGS, I decided quickly that the vast responsibilities of 
the Department would offer plenty of variety in my as-
signments.  I had previously had opportunities to inter-
act with folks in the Departments of Revenue and Finan-
cial Institutions from the outside; now was my chance to 
be on the inside.   
 
Working in the public sector has been an eye-opening 
experience for me, and I continue to enjoy the chal-

lenge. From getting used to media scrutiny,  to adapting 
to a variety of decision makers across the branches of 
government, it has been difficult at times, but I have 
developed a new level of respect for those that work in 
government to better the lives of the citizens they, and 
now I, serve.  The team of employees that we have 
across state government is second to none.  The contin-
ued challenge is for all of us to realize the benefits of 
having such a large, diverse, and experienced talent 
base and to remember that we are, in fact, on the same 
team serving the same customers to the best of our 
ability. 
 
Shortly after coming to work for the great State of Ten-
nessee, I joined AGA. Being new to government, I need-
ed to broaden my network of contacts and get expo-
sure to other government financial professionals who 
could help me better understand my new role and the 
customers we jointly serve. Through networking and 
training opportunities, AGA has helped me to greatly 
expand my knowledge of government, and I have a 
wealth of new friends I can contact whenever I need 
assistance or a second opinion. I am proud to say that 
some of these contacts and friends are with me on the 
Executive Branch side, while others are respected mem-
bers of the Comptroller’s Office in the Legislative 
Branch.  Since joining the AGA, I have had the privilege 
of serving on the education committee, and now I am 
co-chair of the program committee and a two-year di-
rector on the chapter executive committee. It is very 
exciting for me to be part of an organization that pro-
vides the opportunity to foster growth individually and 
for the team of accountability professionals in the pub-
lic sector as a whole.   
 
My proudest accomplishments working in government 
are challenging coworkers to think differently and re-
cruiting new staff to join my audit team. Working in 
internal audit, we are often faced with helping manage-
ment address the most serious concerns affecting the 
accomplishment of their goals. Whether dealing with a 
concern brought by management or a finding identified 
during an audit, I have always sought to challenge DGS 
management and my staff in to question old ways of 
thinking and to be open to considering different ways 
of doing things, while remaining in compliance with 
TCA and policy. Second, I am very proud of the staff 
members I have been fortunate enough to recruit. 

Debi Moss, CPA, and family 



Member News/Spotlight 

Some were brand new to the workforce and others 5+ 
years in, but none of them had worked in government 
before.  By leveraging the strategies of the Haslam ad-
ministration, and with the assistance of the subject 
matter experts in the Department of Human Resources, 
we have been able to bring in the best talent, and they 
are helping me change the relationship internal audit 
has with management. We are working to take it from a 
relationship of a finger-pointing annoyance to that of a 
value-adding partner in achieving the department’s mis-
sion. I truly consider my staff to be my “Dream Team,” 
hence that is the name I have assigned to them in my 
Outlook contacts.  
 
Outside of work, I enjoy spending my spare time with 
my children when they can work me into their social 
calendar.  My daughter Ali is 22 and working on her de-
gree at ETSU and my son Turner is 19 and a freshman at 
UT Knoxville.  At least I still have one very loving “child” 
at home, my dog, Sheni.  Her name is a shortened ver-
sion of her personality, which is “Shenanigans”.  She 
loves to play tricks and, like my kids, frequently out-
smarts me.  At least she has not forsaken me to go off to 
college in East Tennessee! I do take her along for visits 
to my children whenever possible and she is a good road
-trip buddy, as well.  When school is not in session, our 
family enjoys spending time together eating home-
cooked meals, working on jigsaw puzzles and going to 
the beach on vacation. Our favorite vacation spot is a 
timeshare in the Bahamas that we have shared with 
other family members and friends annually ever since 
my daughter was born.  

 
 
 
 
The pictures I have chosen to represent me in this bio 
include one of my family, and another of me and my 
dream team.  The team name present in that photo re-
lates to a name I was given by a former construction 
industry client, “Snoopy.” I introduced myself with that 
name and expectation when initially meeting the execu-
tive leadership team at DGS.  I promised they would 
come to be appreciative of my unending questions. 
After 5 years of being their Internal Audit Director, I can 
honestly say that I feel that appreciation at least some 
of the time!  The rest of the time, I am just the meddle-
some auditor with the opinion that the only stupid 
question is the one that is not asked.   

Debi’s Team Snoopy 



Highlights From the January Luncheon 

 



Thank You to Our Silver Level Sponsor 



News And Just The Facts 

LUNCHEON / CEC MINUTES 

To read the 

minutes from 

the most recent 

CEC and lunch-

eon meeting, 

please visit the chapter website 

at www.nashvilleaga.org . The 

luncheon minutes will be pre-

sented for approval at the next 

business meeting scheduled for 

February 1, 2016. 

JOB OPPORTUNITIES 

From time to time departments 

forward job opportunities to the 

Website Committee, which are 

posted for members’ conven-

ience. If you are interested in new 

job offerings or know someone 

who is, go to this link for detailed 

information — http://

nashvilleaga.org/jobs.html  

Editor’s Corner 

We truly enjoy 

reading arti-

cles submitted 

from our 

membership. 

Please share your thoughts and 

ideas or interesting news with 

us by submitting your article to 

Karen.B.Hale@cot.tn.gov no 

later than February 5, 2016 for 

the next edition of our news-

letter. If you have any questions, 

please let me know.  

Thanks! 

Our Current Standing as of 12/23/15, is as Follows:   

Chapter Recognition Section Points Maximum Percentage 

Chapter Leadership, Planning & Participation 3,075 3,000 103% 

Education & Professional Development 2,800 4,000 70% 

Certification 2,175 4,000 54% 

Communications 3,300 37% 110% 

Membership 3,900 4,000 98% 

Accountability 700 2,000 35% 

Community Service 4,000 2,000 200% 

Awards 200 1,000 20% 

     TOTALS 20,150 23,000 88% 

CAREER CENTER 

A Property Officer position was recently posted. Qualified and interested candidates should submit a cover letter 

and resume to the link provided at http://www.nashvilleaga.org/jobs.html 

http://api.careerbuilder.com/v1/application/applylink?JobDID=JHN5QF79DVG1N9B1RNK&el=true&TrackingID=4HYJ6K1G&DID=JHN5QF79DVG1N9B1RNK


2015-2016 AGA Chapter Leadership Directory 

Committee Chairs and Co-Chairs 
 
Jeff Hughes, MBA, CGFM, CFE 
Awards Chair 
(931) 729-5161 
Jeff.Hughes@tn.gov 
 
Scarlet Sneed, CGFM, CPA, CFE 
Meetings and Attendance Co-
Chair 
(615) 747-5243 
Scarlet.Sneed@cot.tn.gov 
 
Alexander Warns 
Finance Co-Chair 
(615) 741-0578 
Alexander.Warns@tn.gov 
 
Jennifer Whitsel, CPA, CFE, 
CGMA 
Corporate Sponsorship Chair 
(615) 747-5265 
Jennifer.Whitsel@cot.tn.gov 
 
Dan Willis, CGFM, CPA, CISA 
Webmaster Co-Chair 
(615) 747-5247 
Daniel.Willis@cot.tn.gov 
 

 
 
Chapter Address: 
 
AGA Nashville Chapter 
PO Box 198025 
Nashville, TN 37219 
 
Visit the Nashville Chapter web-
site at www.nashvilleaga.org  
 
Visit the National website at: 
www.agacgfm.org  

Two-Year Directors 
 
Bridget Carver 
Membership Co-Chair 
(615) 401-7959 
Bridget.Carver@cot.tn.gov 
 
Emily Gray 
Community Service Co-Chair 
(615) 741-1438 
Emily.Gray@tn.gov 
 
Debi Moss 
Program Co-Chair 
(615)  741-6199 
Debi.Moss@tn.gov 
 
Anna Nickell 
Education Co-Chair 
(615) 862-6212 
Anna.Nickell@cot.tn.gov 
 
Michael Winston, CGFM 
CGFM Chair 
(615) 741-8348 
J.Michael.Winston@gmail.com 
 
Committee Chairs and Co-Chairs 

 
Nathan Abbott, CISA, CFE, EA 
Webmaster Co-Chair 
(615) 401-7842 
Nathan.Abbott@cot.tn.gov 
 
Gerry Boaz, CGFM, CPA 
Accountability Outreach Chair 
(615) 747-5262 
Gerry.Boaz@cot.tn.gov 
 
Eddie D’Ovidio 
Finance Co-Chair 
(615) 741-9812 
Edward.D’Ovidio@tn.gov 
 
John Dunne 
Meetings and Attendance Co-
Chair 
(615) 747-5286 
John.Dunne@cot.tn.gov 
 
Karen B. Hale, MAOM, CGFM 
Communications Chair 
(615) 401-7742 
Karen.B.Hale@cot.tn.gov 

Officers 
 
President 
Penny Austin, CGFM, CPA, CISA  
(615) 401-7838 
Penny.Austin@cot.tn.gov 
 
President-Elect 
Angela McElrath-Prosser             
(615) 862-5772 
Angela.Mcelrath@nashville.gov 
 
Immediate Past President 
Michelle Earhart, CPA 
(615) 253-6057 
Michelle.Earhart@tn.gov 
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